
6.3.1 Faculty empowerment strategies – 

The institution has effective welfare measures for teaching and non- teaching staff 

The institution has taken the following effective welfare measures- 

1) Provident Fund- EPF scheme is applicable to all employees in the institute. 

2) Gratuity Fund- Gratuity is payable to employees after the completion of five years of permanent 

service. 

3) Group Insurance & Medical Assistance- Institute facilitates a group insurance policy. Institute 

is having a tie-up with hospitals, so as to avail medical treatments. 

4) Qualification Improvement- Institute promotes employees for higher education by providing 

leaves and financial assistance. 

5) Maternity Leave- Maternity Leave of 90 days with full pay is sanctioned for female employees. 

6) Travel Policy- Institute reimburses expenses incurred for official work. 

7) Special Allowance- Diwali bonus to class IV employees. 

8) Sports & Gym Facility- Institute encourages participation in indoor and outdoor games. Institute 

has a well-equipped gymnasium for employees to maintain physical fitness 

9) Uniform to Class IV Employee- Institute provide free-of-cost college uniform to class IV 

employees. 
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10) Financial Help Institute pays the advance salaries for needy employees. 

11) Admission Help to employee’s ward-Priority is given to admission in IGI institutes for 

employee’s wards 

12) Indira culture-Institute serves tea twice a day to all employees. 

 

 




