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ANTI-RAGGTNGPOLICY

MAJOR POLICY ELEMENTS:

l.l The

(a)

(b)

(c)

(d)

'anti-ragging policy' adopted by the Institute therefore is aimed at:

Creation, development and nurturing a conducive, socio-academic environment
withinthe student population.

Generating and maintaining a high level of confidence within new entrants and their
parents/guardians to perceive that fresh entrants to the Institute are welcome and
provided support, rather than being harassed and intimidated.

Keeping in place an integrated system to discourage and prevent any negative acts
Iike 'ragging' by the seniors, which disrupts socio-academic integration of new
entrants.

Prescribing deterrent measures for any violation of the "Anti-Ragging Policy" by
wayof disciplinary measur€s.

1.2 It is mandatory to fill the below form in a new academic year.
Use any one of the link.
https://amanmovement.org/registration/public/amanmovement/Affidavit.php

https://antiragging.irVsite/affi davits_registration.aspx

13 Anti-RaggingSurveys

Anonymous random surveys, across first year students be carried out every fortnight,
during first three months, at all the constituents of the Institute, to verify and check,
whether the campus is indeed free from 'ragging'.

1.4 Anti - RaggingCommittee (ARC) at the Institute Level

An Anti - Ragging Conunittee (ARC) should be constituted at Institute level to
monitor the various aspects related to menace of ragging. The members of this
committee can benominated by the Director (of which one has to be necessarily a
female member). The ARC may have 'Dean - Academics' as chairperson and may
also comprise of Chairperson Student Affairs, Chairperson Academic
Programmes and all hostel wardens as other members in order to carry out the

Policy Statement:

To encourage socialization of students to the academic environment ofthe Institute,simultaneously
discouraging and preventing any negative acts on parts ofsenior students, which goes against the
basic purpose of socio-academic integration.
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compliance of this policy across thewhole institute along with the manner in which
the same are dealt with.

2. PROCEDURAL AND PUNITIVE ASPECTS OF "RAGGING'

1.4

't,

Anti - Ragging Squad (ARS)
(a) Anti - Ragging Squad (ARS) would be nominated by the Institute at beginning

of each academic year. The ARS would provide first instance intervention in
case of any complaint of 'ragging'.

(b) ARS will alqo need to co-ordinate the preventive aspects of ragging, under
guidance of- the Chairperson ARC aiming to Create a 'ragging free
environment'.

(c) ARC will be responsible for taking steps to ensure that cases of 'ragging, within
the institute are brought to the notice of the Chairperson ARe-as soon as
possible.

(d) ARS is empowered to deal with informal complaints of 'ragging, and/or take
suo- moto cognizance of any such incident.

Ragging Reporting Procedure

(a) If any individual believes that he or she has been subjected to .ragging, or has
knowledge of any such incident, such person (or ARS, who may have assisted
the complainants or those, who have otherwise observed / known about
"ragging") shall have option to file a complaint with the Chairperson ARC.
This may be donein writing or orally. Written complaint is preferable.

(b) ARS or member/s of the ARC will also be available to discuss any concems
exhibited by any student or a group ofstudents, about ragging.

(c) All formalflnformal complaints of "ragging" may be made to the ARS within
the constituent unit or directly to Chairperson ARC as stated above.

23 ARC as Enquiry Committee

ARC will investigate all reported cases of ragging, in such a way, so as to maintain
confidentiality to the extent practicable under the ctcumstances. The investigations
should start maximum within three (03) days of reporting the incident and reports
frnalized by the ARC pinpointing the involvement of the accused along with
recommendations relating to the punishment will be submitted to the competent
authority maximum within a period of four (04) weeks. In exceptional
circumstances, the Cha@erson ARC may grant extension to the time limit under
information to the complainant and the accused.

2.4 Process ofEnquiry

ffi
trLll
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The process of enquiry should be such to ensure that principles of natural justice are
adhered to. Details of the process would be identical as in the case of .Sexual

Harassment Policy' adopted by the Institute. If the ragging also includes an element
of sexual harassment then in that case both committees i.e. ARC and Sexual
Harassment committee will look into the matter independently of each other.

2.5 Punishment/ Penalties for sragging'

Based on the re-port of enquiry submitted by the ARC, the Chairperson ARC will
recommend to the competent authority any of the punishment(s) li6ted below or any
other kind of punishment, which she/tre may consider to be appropriate.

(a) Withholding scholarships or other benefits
(b) Debarring from representation ofevents.
(c) Withholdingresults
(d) Expulsion from Institute.
(e) Debarring from examination/s.
(f) Suspension from the institute or class fora limited period.
(g) Fine with public apology
(h) Prosecuting for criminal offence.
(i) Filing FIR with the local police

CI) Cancellation of admission

2.6 Appeal

Appeal with regards to any action taken against the accused at any level and / or
against the punishment awarded under this policy, shall lie with the Director of the
Institute, which should be filed within a period oi two weeks from such an action or
award ofpunishment.

3. SAVINGANDREPEAL CLAUSE

Name of m ers who have drafted policy

Director of the Institute will possess the sole authority for any interpretation,
modfication, oramendment tothepolicy depending upon the need fiom tinie to time.
S.he/He will also po,ssgs5 powers to exercise her/his discretion with respect to any or
all ofthe clauses of this
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5. Regulation & Responsibilities of Committee are as follows:-
o To encourage students to confidently share their ideas, innovation without fear oflosing

its secrecy.
o Build the gap between idea on paper to the sustainable product in market.
. Making aware students about various funding schemes provided by govt. for startup.
o Guide the students about idea protection - Patent filing.
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